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Best Seasonal Help Can
. . Easily Be Yours
Aprll Meetlng by E. T. Wandtke

Joint Meeting With Pocono

Silver Creek Country Club
Tuesday, April 22,1997
11:45 AM Shotgun - Golf
5:00 PM - Cocktails
6:00 PM - Dinner

Superintendent Profile

Tony Grieco, CGCS has been Superintendent of Silver
Creek Country Club for 3 years. He is a 1984 graduate of
the Penn State Turf Program. Tony became a Certified
Golf Course Superintendent 3 years ago.

Course Profile

Silver Creek Country Club was built as an 18 hole golf
course in 1946. It was designed by Donald Ross. In 1960,
they built an additional 9 holes which were designed by
William Gordon. Silver Creek was formerly the Bethle-
hem Steel Club.

Directions

From I-78 take the Hellertown Exit (South). Turn left onto
Route 412. Turn left at the Texaco Gas Station onto Lin-
den Street. The club entrance is at the end of Linden
Street.

From Route 22, take 378 South to Route 412 South past
1-78 to Linden Street.

Speaker
The speaker for the April meeting with Pocono will be
David W. York, Ph.D. David is a Turf Grass Consultant
with Tournament Turf Laboratories.

Using seasonal, temporary workers lets golf facilities
avoid extra costs which come with full-time personnel,
and at the same time bring new enthusiasm into the
crew.

Why they’ll work - The skills and quality of potential
seasonal employees applying for jobs will change this
year. The applicant will possess more skills, be more per-
formance driven, and may be an overall better potential
employee than you have seen in the past.

Generally, these people are looking for more than just a
job; they are seeking the opportunity to learn more skills
and a way to apply their knowledge. In the past, the sea-
sonal employee has typically not been motivated. But the
current economic conditions make this a buyer’s market.
Look for a way to meet the challenge good seasonal work-
ers will present to your company, rather than someone to
just “fill in.”

How many? - A key factor influencing the local job mar-
ket is obviously the unemployment rate.

Need for some kind of financial restitution will lead many
over-qualified individuals to your doorstep if the unem-
ployment rate is very high. Be careful in hiring these
job-shifters. If an individual has been highly compen-
sated in the past and your job opening does not pay that
well, expect them to leave you as soon as a job close to
their previous pay level opens.

Where are they? - Seasonal workers are found among
farm hands, people ...continued on page 5.....
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President's Message
by Jim Loke, CGCS

In an attempt to be brief this month, I will just make a few short statements of acknowledgment
and thanks. '

We are blessed to have so many very talented golf course superintendents/managers in Central
PA. One fine example is the commitment and success exhibited by Sam Snyder who was re-
cently elected to serve at the national level. Congratulations to Sam for his election as a Director
with GCSAA! ' "

As you all know -- Jeff Fry, John Chassard and Greg Fantuzzi are Directors with the Pennsylva-
nia Turfgrass Council Board and Sam Snyder is Past President. Jeff, John Dougherty, and Dave
Rafferty are our representatives to the State of Pennsylvania Allied Superintendents Association.

Many thanks to John Gehman who organized and directed our very fine Winter Educational
Meeting this past March 13 at Bent Creek Country Club. John put together a very fine group of
topics and speakers. He even managed to provide decent weather which contributed to having
about 68 people in attendance.

Thanks to Tom Drayer of Philadelphia Toro and Paul Wickey of O. M. Scotts for accepting - an
invitation to sit on our CPGCSA Board. Their basic responsibility will be to act as the liaison
between the affiliates and the Board. Hopefully, they can also provide some insight as to adver-
tising concerns and our newsletter.

From The CPGCSA Archives....

April 1939 -- On Tuesday evening April 11, 1939 a meeting was held at the Colonial Country
Club in Harrisburg, for the purpose of organizing the Greenskeepers of the area. Those in atten-
dance at this meeting were George Morris, Riley Heckert, Hugh McJunis, James Morrison,
Charles Bolton, John Gove, Jack Narril, and Al Heron. At this meeting it was decided to call the
group the Central Pennsylvania Greenskeepers Association. Officers elected were George Mor-
1is - President, Hugh McJunis - Vice President, and Riley Heckert - Secretary/Treasurer. Meet-
ings were scheduled for the second Monday of each month with monthly meetings March
through November. Dues to cover expenses were set at $3.00 and the first meeting of the Central
Pennsylvania Greenskeepers Association was set for May 8, 1939, at the Colonial Country Club.

Riley Heckert sent letters to all the greenskeepers throughout the area and on May 8, 1939, the
first regular meeting of the association was held. The day started with golf in the afternoon and
was followed with dinner in the evening. Following dinner, Mr. Musser and Mr. Benham from
State College and Country Agent Fromeyer spoke about fairway grasses, heights of cut of Blue-
grass and fertilization. Following the educational session, a business meeting was held and
Edward Zwick and E. P. Morris were taken into the association as members, raising the total
membership to ten. (During 1939 the association grew to thirteen members and at the November
meeting the members decided they wanted to continue meeting throughout the winter, rather
than to wait until March, as originally planned.)

April 1967 -- There are sﬁﬂ a few of last year's members who have not paid their ten dollars dues
for 1967. (From the April 1967 Monthly Secretary/Treasurer letter.)

April 1982 -- The average operating budget wés $150,645, the average superintendent salary was
$21,726, the average assistant salary was $13,750 and the average full time crew was 4.
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Membership News

The following individuals have applied for membership into
our association. If there are no written objections within the
next seven days, they will be accepted into our association at
the next meeting.

Derek S. Fortna, Superintendent

Whitford Country Club........cccocovverevuneinnnns Class B
Stephen J. Ludwig, Superintendent

Gettysburg Country Club.......ccceveririiunens Class B
Joseph M. Herman, Assistant Superintendent
Gettysburg Country Club........ccceeveeuenaenas Class C
Christopher K. Martin, Assistant Superintendent
Four Seasons Golf Course..........cceenieenes Class C

If you know of anyone who is interested in membership into
the organization or has questions on the status of their appli-
cations, please have them contact Tom Ocepek at (610) 488-
1255.

1997 Meeting Dates

May 20 Fairview Golf Course
Jim Jones, CGCS
June 17 Golden Oaks Golf Course
Stuart Hartman, Superintendent
July 14 Bucknell Country Club
Joint meeting with Keystone Association
Aug 19 Downingtown Country Club
Joint Meeting with Philadelphia Assoc.
Sept 23 Dauphin Highlands
Bill Wall, Superintendent
Oct 13 Country Club of Hershey
Ron Diefenthaler, CGCS

PTC Tournament

The twenty-first annual Joseph Valentine Memorial Golf
Tournament will be held at Huntsville Golf Club in Lehman,
PA on Tuesday, October 7th. Huntsville received the 1995
Runner-up Golf Digest award for best new private course.
The proceeds from this event benefit scholarship and re-
search for the Turf Project at Penn State University. For
more information contact the Tournament Committee: John
Chassard (610) 967-4643, Todd Struse (215) 884-2590, or
Jeffrey Fry (717) 273-1944. Thanks!

PHILADELPHIA TURF COMPANY
PTC 4049 LANDISVILLE ROAD, BOX 865
DOYLESTOWN, PA 18901-0865

TURF EQUIPMENT
IRRIGATION EQUIPMENT & DESIGN SERVICES
FLOWTRONEX/PSI PUMP STATIONS

OTTERBINE AERATORS
PARTS
SALES
SERVICE )

OFFICE# 215-345-7200
FAX# 215-345-8132
TIME SAVER# 215-348-4314

. AgrEvo

A company of Hoechst and NOR-AM

Shaun M. Barry AgrEvo USA Company
Sales Representative 1133 RT 27
Specialty Products Somerset, NJ] 08873

Telephone: (908) 846-8173

Turf Specialty Inc.

Don Hollinger
858 Mt. Joy Road
Manheim, PA 17545

Office (717) 664-4204 Fax: (717) 664-4207

GREG BORZOK DON BENNER

Lawn and Golf Supply Co., Inc.

Specialists in Equipment and Supplies
For Maintenance Of Turf

647 Nutt Rd., P.O. Box 447

Phone: (610) 933-5801
Phoenixville, PA 19460

Fax: (610) 933-8890

DAN DAVIS

Territory Manager

CHARLES V. McGILL, JR.
Director of Sales and Marketing

STULL EQUIPMENT COMPANY

Turf & Industrial Division (610) 495-7441
201 Windsor Road (800) 724-1024
FAX (610) 495-7510

Pottstown, PA 19464

TURF Thed Fraleigh, Jr.

Turf Agronomist

MANAGEMENT 4340 Oregon Pike
ASSOCIATES Ephrata, PA 17522
Providing Professional Analytical Services

and Unbiased Recommendations

(717) 859-3276 (office) * (717) 569-4025 (home})
(717) 859-3416 (FAX)
Turf Management Associates is a subsidiary of Brubaker Agronomic Consulting Servics, Inc.

-— 5 = B FUNGICIDES
= S S esR HERBICIDES
Distributors FERTILIZERS

— INSECTICIDES

Tom Walsh

5185 RaynorAvenue - Linthicum Heights, MD 21090
410-636-2400/Fax: 410-636-8765/800-235-6138
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Equipment For Sale

Please contact John Dougherty at Overlook Golf Course if you The Scotts Company @
would like to place a bid on the following. (717) 569-6221. ;"d 7‘;"’;"‘:”"% ProTurf. | .
. ) aul Wickey "
* (2) 1991 Jacobsen Greensking IV. 1,800 Technical Representative ;lr’;egé%}zflcggsfnggsz%uﬁpany

23 Big Horn Avenue
Mechanicsburg, PA 17055
Tel: (717) 697-1013

hours each. Great condition.

*  Plug pusher for Jacobsen Greensking

Printed on Recycled Paper Mobile: (717) 576-3313
Please contact Curt King at Moccasin Run Golf Course if you
are interested in the following. (610) 593-2600 Lee A. Kozsey
Turf Specialist
| ¢ VT2 Central (3 Panels) Turf & Specialty Products
§ ® 24 Controllers - includes lightning protection ISK BIOSCIENCES™
and new metal boxes. System used only 8 ' _ 1SK Biosciences Corporation
Residence: 400 Bridle Path Road TH #34
years. Bethlehem, Pennsylvania U.S.A. 18017
(610) 861-8174 * Mobile (610) 730-9158 « Fax (610) 882-9358
If interested in the following equipment, please call Bob Wert Office: (404) 578-9990 + (800) 241-4128 « FAX: (404) 578-0172
at Harrisburg North Golf Course. (800) 442-4652. v
e EZ-Go Golf Carts - (gas) 1988. Very good Chris Papada
e EGYPT FARMS, INC.
condition. $1200 each. PO, Box 223 ’
¢ SmithCo Sand Pro - needs work. $400 or 3:372:3’51“162
bestoffer. Homes (310) 678.5083
. - 1-800-899-7645 (SOIL)
Please call Ed Gross at Northampton Country Club if you are PAX: (410) 3360164
interested in the following. (610) 252-4394 e
e Toro VT II Satellite boxes - working condi- - . '
tion. $200.00 or best offer. LRSS ClubCor |
We will continue to advertise used equipment each newsletter. | @ :
If you have anything that may be of interest to anyone else, PAUL E‘Siﬁz?!‘\"sm
please contact Wanda to place your ad FREE!!! - GOLF CARS, INC.
(215) 340-0880 OFFICE 4180 SKYRON DRIVE
| (215) 340-1634 FAX BUCKINGHAM, PA 18912-0247

Scholarship and Research American Society of A
| P T Cortted Crop Aduisor

On behalf of the following individuals, we have received a

check in the amount of $310.00 from Ciba to be used for FR'IEF?EERICK S. MOHR, JR,, C.C.A.
scholarship and research in the turfgrass industry. Seedway DIRECTOR OF TURF MARKETING
. 980 Loucks Mill Road Office: (717) 848-3312
Jim Loke, CGCS Bent Creek Country Club York, PA 17402 Home: (610) 779-8341
Phone 800-836-3720 Fax: (717) 848-2261
Jeffrey Fry, CGCS Lebanon Country Club —
Thanks to Ciba for the contributions and to these individuals GOLF COURSE IRRIGATION
for naming CPGCSA as benefactor. Reliable Service & Installation
. . . Plowing/Trenching/Wires Fed
We would also like to express our appreciation to Don Upgrades Installed
Hollinger_ and Pro-Lawn for their donation of $500.00 for Crane Service/Pump Work
scholar: Shlp and research. ALL WORK GUARANTEED
: (717) 445-5400 PETE DIEBOLT  (717) 445-4430 (FAX)
N B
'gfgt;;';:;v;s EXETER SUPPLY CO., INC. Y N
. ] =
« Water Meters BARRY GOODHART : — = 8 -
* Fabricated Pipe BRANCH 28 Exeter Road Rain Bird Irrigation - Design Services i
: Selp:'ir S%’&I:]"is 111 Kreider Lane Stony Cresk Mils Irrigation System Support & Service §<90 \?,aniri‘,’ X%tf; eSupply, Inc.
« Tools E Equlpn%ent Manheim, PA 17545 Reading, PA 19606 Carroll Childers Pump Station Springfield, New Jersey 07081
« Water Supply Systems 717-898-2467 610-779-4230 (800) 772-8486 (201) 379-9314/FAX (201) 379-6504
+ Drainage Systems FAX: 717-898-7625 FAX 610-370-0541
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Seasonal HElp ..continued from page1 ....

laid off from other businesses, new immigrants, retired peo-
ple, and those seeking to supplement their family income
with a second job.

A big mistake made by personnel managers and owners is
failing to properly advise a prospective employee about the
physical and environmental stress involved in the job. Many
newcomers to the green industry leave in the first two to four
weeks. It is extremely important when hiring seasonal help
to properly advise them: The job is physically demanding;
they will be expected to work in almost all weather condi-
tions; and the hours are sometimes longer than usual.

When to recruit? Establish how many extra people you
need two months before you advertise. Let current employ-
ees know of your needs, and perhaps they can recruit for you.
Post notices at local churches. The quality of those appli-
cants, their integrity and highly dedicated work ethic often
has resulted in higher-than-expected performance from all of
the employees they come in contact with. Consider hiring
retired people. The may not be capable of performing all of
the jobs, but they may surprise you. In addition, their dedica-
tion is unbelievable.

I often hear how they provide companies with a new view on
how to do the work. Seasonal recruitment is an ongoing pro-
cess; employees will quit at some of the busiest times. A
ready reserve of pre-qualified candidates gives you the power
to react whenever turnover hits.

If you recruit seasonals at the start of the season, you will be
forced to make decisions on the hiring of individuals based
on immediate needs. As a result, you will not be choosing
the individuals who can satisfy both your short-term and
long-term needs. These last-minute hiring decisions often
result in more turnover, or in choosing someone who doesn’t
work out. Avoid this by making the seasonal employee inter-
viewing process a year-round activity.

What skills? Have a job description for each position in the
company. This makes assigning both seasonal and full-
timers easier. It is important to let seasonal workers make
decisions and assume authority and responsibility. These
opportunities will help the employee become an integral part
of the company.

Allowing permanent employees to make decisions will en-
courage the seasonal employees to speak out and know they
will be listened to.

Evaluating the performance of your seasonal employees will
encourage everyone not to be concerned with job titles.

Personality matches - Choosing the individual who will
work best in your company requires you to know your com-
pany’s “personality”. You must know this before you hire,
or you may wind up with quality people who don’t fit in.
For most green industry companies, the characteristics I
have most observed are: competitiveness, team attitude, ag-

gressiveness and personable nature. Adaptability is important,
Flexibility, cooperation and teamwork are the key
characteristics which an individual needs to bring to the job in
order to contribute to the overall profitability and effectiveness
of your company.

~—The author is a principle in Wandtke & Associates, a
management and marketing consulting firm in Columbus, Ohio.

From the Membership

Mr. James Loke
Superintendent
Bent Creek CC

Dear Jim:

I thoroughly enjoyed your Past Presidents meeting last
Thursday. Everything at Bent Creek, especially the staff spells
class. I just wish I had the time to walk the golf course, I don't
really enjoy the game, but I love to crawl inside the head of the
guy that designed the course. That will be my last goal in this
business, to design, build, and maintain a golf facility.

Now, let me get back to the point of my letter other then thank
you. I hope I didn’t upset anyone with my comments on our
National organization. I told Sam how proud I was of him and
respect what he is doing. But I want to make sure I do my part
to make sure we retain our independence and don’t follow in the
national’s footsteps. We will never truly represent our
profession until we recruit a vast majority of our peers into the
organizations Many of those who are not involved at this point
are the same ones who would benefit most by attending
meetings, seminars, etc. When one of our high profile members
reach out to one of the little guys at that hole in wall cow
pasture, both guys win, both have something to teach, both have
something to learn. Instead of moving away from the little guy,
which our national organization has done, we must move closer.

Your Friend,

Bill Wall

SPORTING VALLEY
TURF FARMS

800-USA-TURF
http:/usaturf.com
Lancaster County, PA ¢ (717) 898-5000

Bluegrass e Tall Fescue
Ryegrass * Fine Fescue
Bentgrass
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Code of Ethics

This code is established to promote and maintain the high-
est professional standards of service and conduct among the
membership of GCSAA. Steadfastly maintaining these
principles will accrue to the Membership a level of justly
deserved recognition and respect for those who come into
contact with any member. Through high regard for and
strong enforcement of the Code, membership in this Associ-
ation will be deemed a significant indicator of individual
responsibility, character and professionalism.

As a professional courtesy, a member should always con-
tact a fellow superintendent before visiting that superin-
tendent’s golf course. '

As a member of the Golf Course Superintendents Associa-
tion of America, I accept and fully agree to abide by this
Code and pledge myself to:

1 Recognize and discharge all of my responsibilities and
duties in such a fashion as to be a credit to this Associa-
tion and my profession.

2 Practice and insist upon sound business and turf man-
agement principles in exercising the responsibilities of
my position. .

3 Utilize every practicable opportunity to expand my pro-
fessional knowledge, thereby improving myself and my
profession.

4 Maintain the highest standards of personal conduct to
reflect positively upon and add to the stature of the pro-
fession of golf course management and refrain from
any act tending to promote my own interest at the ex-
pense of the dignity and integrity of the profession of
golf course management, this Association, or a fellow
superintendent. ‘

5 Base endorsements, whether written, verbal, or through
any other medium, strictly upon satisfactory personal
experiences with the product, item or service endorsed.

6 Refrain from encouraging or accepting considerations
of any value without the express understanding of all
parties that said consideration is available to all per-
sons in similar circumstances, and that no conduct or
favorable consideration shall be forthcoming as a result
of acceptance.

7 Recognize and observe the highest standards of in-
tegrity in my relationships with fellow golf course su-
perintendents and others associated with this profes-
sion and industry.

8  Assist my fellow superintendents in all ways consistent
with my abilities.

9 Abstain from making false or untrue statements con-
cerning another superintendent or causing public em-
barrassment to another superintendent.

10 Lend my support to, and actively participate in, the ef-
forts of my local chapter and National Association to
improve public understanding and recognition of the
profession of golf course management.

11 Promptly report all known or suspected violations of the
Code of Ethics and voluntarily participate as a witness
and present information in all proceedings to determine
the possibility of a violation of this Code of Ethics.

12 Abstain from applying for or otherwise seeking employ-
ment in an unprofessional manner. For the purpose of
this section of the Code, a member secks employment in

* an unprofessional manner if he or she does one or more
of the following in connection with the prospective em-
- ployment:

a provides false or misleading information to a prospec-
tive employer;

b makes slanderous or defamatory statements concerning
a fellow superintendent;

¢ attempts to undermine or improperly influence the staff
of a fellow superintendent; .

d attempts to deceive, mislead or misinform a fellow su-
perintendent’s employer, supervisor or fellow employ-
ees; v

e makes misleading, deceptive or false statements or
claims about his or her professional qualifications, ex-
perience or performance; or

f makes misleading, deceptive or false statements or
claims about a member superintendent’s professional
qualifications, experience or performance.

13 Refrain from accepting employment, as a consultant, in
an unprofessional manner. For the purposes of this sec-
tion of the Code, a consultant accepts employment in an
unprofessional manner if he or she does one or more of
the following in connections with such consulting:

a provides false or misleading information to a prospec-
tive employer;
b makes slanderous or defamatory statements concerning
_a fellow superintendent;
c attempts to undermine or improperly influence the staff
of a fellow superintendent;

d attempts to deceive, mislead or misinform a fellow su-
perintendent’s employer, supervisor or fellow employ-
ees;

e makes misleading, deceptive or false statements or
claims about his or her professional qualifications, ex-
perience or performance; or

f makes misleading, deceptive or false statements or
claims about a fellow superintendent’s professional
qualifications, experience or performance.
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MID-ATLANTIC
SQNPMER 155

CORPORATION
P.0. BOX 158, ROUTE 29, COLLEGEVILLE, PA 19426
Lee C. Frey

Territory Manager Fax: (610) 489-9478
(610) 489-1400 Home Office: (814) 364-2531
(410) 388-9101 ISOLITE ¢ Menefee Humate ¢ EcoSoil Systems
1-800-613-6888 Bio-Ject, Clear Lake, Clean Rack Systems
Fax: 388-9103 Potassium Prod. « Concrete HazMat Bldgs

Quill Tuft™ Range & Logo Mats
Jeff Lacour . Markers « Mowers « Mulch
Vice-President of Sales " IRONITE ¢ Seed
Davisson

Code of Ethics...continued from page 6

14 Abstain from conduct constituting a crime under federal,
state or local law, the penalty for which is, or may be,
imprisonment, including but not limited to crimes of moral
turpitude and dishonesty. A member’s conviction of a crime
will be considered conclusive evidence that the member
committed that crime for the purposes of this Code.

15 Abstain from knowingly making false statements or
knowingly failing to disclose a material fact requested in
connection with application or renewal for GCSAA
membership or for membership in an affiliated chapter.

16 Express professional opinions on technical subjects publicly
only when that opinion is founded upon adequate knowledge

Hatboro, PA 19040-1504
Phone/Fax 215-230-1911

Sleepy Hollow Farm Ent. Floratine

Tu_rf Management ’ Innovative
Michael Shoppell Plant & Soil Products
Independent Sales Consultant

222 Olive Street TRION o Lifts & Accessories
West Reading, PA 19611 TEEJET * Nozzles & Accessories
(610) 372-5128 1-800-958-2913

Farm & Golf Course Supply

Bennett Wartman

7709-7725 Ridge Avenue
Philadelphia, PA 19128 (215) 483-5000

AER-CORE, Inc.
iali rfgrass Aerification
*  Deep-Tine, Coring & Hydroject
*  Greens, Tees, Fairways and Athletic Fields
Competitive Prices
*  Soil Rellever Distributor (call for demo)
*  Proven Track Record - Six Years in Business

47 Heron Hill Drive ¢ Muitiple Units for Fast Completion

Downingtown, PA 19335 Phone: 1-800-823-7267

Bob Eichert Bill Rahling
SUPPLY INC.

227 8. Peninsula Drive Central City, PA 15926

KEITH A. PERL, CGCS (412) 561-9015 Fax
Regional Manager 1 (800) 792-5537

(814) 754-4315

Golf, Inc. 4252 North Point Rd, #109 » Baltimore, MD 21222 of the facts and competence in the subject matter.
Purcell & Associates Do You Just Belong?
Irrigation Designers & Consultants
29 Holly Drive Are you an active member,

The kind that would be missed,
Or are you just content
That your name is on the list?
Do you attend the meetings
And mingle with the crowd,
Or do you stay at home
And crab both long and loud?
Do you ever go to visit
A member who is sick,

Or leave the work to just a few
And talk about the clique?
There is quite a program scheduled
That means success, if done,
And it can be accomplished
With the help of every one.
So attend the meeting regularly

And help with hand and heart,
Don’t just be a member
But take an active part.
Think this over carefully,
Are we right or are we wrong?
Are you an active member,
Or do you just belong?

ANON
Credit: Georgia GCSA

Attention...

O. K. Superintendents — This is your chance to help our
association and benefit yourself at the same time. For every tree
purchased from Days’ Nursery, they will donate $10.00 to our
association. For size, cost, and types of trees, please call Bob
Wert at Harrisburg North Golf Course. (800) 442-4652 or Fax
(717) 692-5682.
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Golf News

A USGA Handicap is
required to play in a
number of tournaments
in 1997. If you do not
have access to a USGA
handicap system you
can send 3 to 5 scores
to:

Bob Wert
R.D.#2,Box 3
Millersburg, PA

17061
This is a free service
so there is no excuse
not to have a handicap.

The Allied Golf Course Superintendents Association of Pennsylvania would like to thank the
following companies for their support of the hospitality suite at the GCSAA Conference and Trade

Thank You !!!

Show in Las Vegas. Please support them.

AgrEvo

Agrotech 2000

Allegheny Lawn & Golf Supply
Andre & Son, Inc.

A T Sales Associates, LTD
Best Sand Corp.

Blaukovitch Golf Course Design
Blue Ridge Peat Farms

CIBA

Eagle Irrigation

Eastern Irrigation & Pump Co.
Farm & Golf Course Supply
Fisher & Son Co.

Flowtronex PSI

E. H. Griffith

Golf Cars Inc.

Golf Car Supply

Krigger & Co.

Lawn & Golf Supply

Mid-Atlantic Equipment

Pennink Arrimour Inc.
Philadelphia Turf Co.

Pocono Turf Supply

Sarver Irrigation

The Scotts Co.

Shearon Environmental

Sleepy Hollow Turf Management Co.
Sporting Valley Sod

Stull Equipment Company
Sweeney Seed Co.

Tanto Construction & Supply Co.
Three River Tractors & Equipment
Walker Supply

Zeneca Professional Products




